
TMACOG General Assembly
Workforce Development Panel Discussion

April 25, 
2022



Earning Cost-Free College Credits

Earning Industry-Recognized 
Credentials

Engaging in Relevant Work-Based 
Learning Opportunities 

3
2

4

Demonstrating Competency Through 
Career-Tech State Testing Exams1 Advancing CT Programs Aligned to 

In-Demand Jobs5
Achieving Equity to Prepare for a 
More Diverse and Inclusive 
Workforce6

Solution-Oriented: Providing Quality Career-Tech 
Training Aligned to Regional In-Demand Job Needs



CT Technical Skill Attainment-Report Card
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College-Credit Plus (CCP)
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Industry-Recognized Credentials

This chart highlights the percent of students earning a 12-Point Industry Credential or Bundle of Credentials by school year.

The data was provided by the Ohio Department of Education through the Career & Post-Secondary Readiness report.



Penta’s 5C Days-WBL Mondays 
for the 2021-2022 School Year

Students engage in the following learning opportunities created by CT 
teachers and their respective CTSO partners:

• Soft-skills training
• Guest speakers
• College visits
• Business and industry visits
• Training options in various career pathways
• Industry-credential training
• Job shadowing experiences
• Unpaid and paid internships
• Clinical experiences 
• Industry-partner collaboration opportunities
• School-to-work experiences
• Service learning experiences
• Work experiences

Work-based learning opportunities add depth and meaning to students’ learning experiences. When paired with opportunities to experience the CT
program subject matter firsthand, learning becomes more meaningful and relevant to students. Students then become more engaged and excited
about their education and future prospects.



Labor Market Alignment

Top 15 Occupations Ranked by Projected 
Annual Growth for the Northwest Region

Top 15 Occupations Ranked by Anticipated 
Openings for the Northwest Region



The percent of on-campus programs aligned to In-Demand Jobs in our region

97.4 %



Size, Scope and Quality

On-Campus:
22 Pathways and 42 Programs
CT Level I Programs- 8                                            
CT Level II/III Programs- 26 
Sophomore Exploratory Programs- 5         
Senior Only Credentialing Programs- 1 
Senior Only Programs (non-
credentialing)- 1           
Job Training Coordination- 1

Number of Career-Technical pathways and programs offered through the CTPD: 85 Programs through 30 different Pathways.
Penta Career Center Pathway and Programs: Penta Career Center offers 26 Pathways with 65 different programs. 

Satellite Locations:
7 Pathways and 23 Programs
Satellite CT Middle School Programs- 5                       
Satellite CT Programs- 17 
Satellite Senior-Only Programs (non-
credentialing)- 1

Satellite Locations Include:
Anthony Wayne, Bowling Green, Eastwood, 
Genoa, Maumee, Northwood, Oak Harbor, 
Otsego, Perrysburg, Rossford, Swanton, 
Woodmore

PCC-On 
Campus

49%
PCC-Satellite

27%

CTPD Ran 
24%

PENTA CTPD PROGRAMS 

The data does not include FCS or CBI.



Size, Scope and Quality

Schools within the CTPD running their 
own CT Programs

5 schools: Eastwood, Elmwood, Ohio 
Virtual Academy, Perrysburg, 
Springfield

13 Pathways and 20 Programs
CT Middle School Programs- 4  
CT Programs- 13   
Senior Only Credentialing Programs- 3

Number of pathways and programs offered through the CTPD: 85 Programs through 30 different Pathways.
Penta Career Center Pathway and Programs: Penta Career Center offers 26 Pathways with 65 different programs. 

PCC-On 
Campus

49%
PCC-Satellite

27%

CTPD Ran 
24%

PENTA CTPD PROGRAMS 

The data does not include FCS or CBI.



Penta Career 
Center’s Adult 
Education offers 
short-term, stackable 
training options to 
meet the needs of 
business and 
industry, while 
increasing the skill 
set and wages of 
employees. 



Penta provides customized 
training based on your 
business and industry 
needs. Training can be 
provided on-site or at one 
of our Penta locations. One 
of our staff will work with 
your company 
representative to develop 
the customized training 
needed for your employees. 

Penta offers full time 
training options focused 
on in-depth skills and 
credentials needed in the 
workforce.

Maumee Valley 
Operation Managers (MVOM) 



Contact:
Edward Ewers, Superintendent 

Penta Career Center
419.661.6352

eewers@pentacc.org

mailto:eewers@pentacc.org
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